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Forests for the SDGs



Some relevant findings about forest and 
socioeconomic benefits
◆ Forest dependent communities are among the poorest and most 

vulnerable in the world.

◆ Forest value chains are highly informal.

◆ Policy instruments delivering combined policy objectives can have high 
environmental and social economic impact. 

◆ Evidence highlight the entrepreneurial role that women play, especially 
in the informal sector, and their leadership role in community and 
participatory forest management.

◆ Sustainable management of natural forests can deliver deforestation 
and degradation reduction while increasing the opportunity cost for 
land use change. 



SDG 8: Decent Work and Economic Growth

Informal employees can 
be 

1.6 to 3 times
higher the number of 
employees in formal 
forest activities

...but there is much more…
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Economic contribution of the world’s forest wood sector and its ripple effects 

45
Million jobs

Total
(direct, indirect 

and induced 
effects)

1 298
USD Billion

579
USD Billion

Every dollar spent in the forest sector generates more than twice the 

same amount of transactions in other sectors of the economy



However…

◆ Great part of the socioeconomic benefits generated are invisible due to 
the high informality in the forest sector.

◆ Informal employment (e.g., fuelwood collection and production, non-
wood forest products collection) and value added are often not 
captured in national statistics.

◆ Some issues persist in the forest sector regarding  - but not limited to - the 
quality of the job generated, child labour, low adoption of health and 
security standards.



‘Basket’ of sustainable value chains

Ecosystem 
Services

Wood 
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Non Wood 
Products and 

Services

Governance



Moving towards sustainable forest value chains

Economic
Firms throughout 

the chain are 
profitable

Environmental
Landscape and site 

productivity and 
environmental 

values are sustained

Governance
Policies, laws, 
institutional 

frameworks and 
capacity exist and 

are clear and 
consistent

Social
Human and labour 

rights are respected 
and socio-cultural 

values are protected



Institutional 
sustainability

•25. Compliance with legislation

•26. Policy and institutions

•27. Formal relations between value 
chain actors

•28. Transparency of transactions

•29. Public sector management and 
institutions

•30. Investment environment

Environmental 
sustainability

•17. Legal aspects of environmental 
protection

•18. Air pollution

•19. Forest biodiversity

•20. GHG emissions and renewable 
energy use

•21. Soil condition

•22. Water use

•23. Generation of waste

•24. Forest health

Social sustainability

•09. Quality of employment

•10. Wages and salaries

•11. Education and training

•12. Social innovations

•13. Corporate social responsibility

•14. Legal aspects of social protection 
and decent employment 

•15. Value chain inclusiveness

•16. Occupational safety and health

Economic 
sustainability

•01. Economic viability

•02. Resource use

•03. Net trade balance

•04. Total production

•05. Forest sector enterprise structure

•06. Forest management certification 
and standardization

•07. RD&E and investment

•08. Compliance with economic 
legislation

Moving towards sustainable forest value chains



Moving towards sustainable forest value chains and employment

◆ Mapping all relevant forest value chains (products and services) and establishing 
sustainability indicators to identify policy and investment priorities at landscape level. 

◆ Building cross-sectoral dialogue platforms integrating existing programmes (including for 
conservation) for monitoring progress towards sustainability of the value chains. 

◆ Designing specific instruments to SMEs and forest producer associations, incentivizing 
formality and better access to markets;

◆ Combining social objectives, such as increase of social protection coverage attached 
to incentives to forest conservation or plantation by small holders.  

◆ Working with the private sector and harness the high impact of salaries paid to forest 
labour on social services sectors.



Moving towards sustainable forest value chains and employment

◆ Reducing transaction costs for compliance with sustainability good practices.

◆ Connecting the forest production with public procurement policies.

◆ Recognizing the climate change mitigation role of sustainable wood products, in 
particular in the construction sector. 

◆ Building sfm-sensitive REDD+ strategies to address peoples’ needs while strengthening 
governance for forest conservation. 



Thank you!
Merci!
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