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REPORT FORM 
 

3rd round of Structured Dialogue Period:  
Trio Presidency Ireland-Lithuania-Greece 
 

DEADLINE: Tuesday, 11th of February 2014 
 
 

Please find below a report form allowing your National Working Group or International Non-Governmental 
Youth Organisation to communicate the results of the consultation to the European Steering Committee. 
The input you will provide through this form will serve as a common base for the discussions at EU level.  
 
In order to allow the European Steering Committee to integrate the results of the consultations in 
preparation for the EU Youth Conference in Greece, we kindly ask you to please send this report form 
filled in to the European Steering Committee for the implementation of the structured dialogue (mail to: 
bianca.faragau@youthforum.org and structured.dialogue@neagenia.gr) and to your national 
government by Tuesday, 11th of February 2014. 
 
The European Steering Committee kindly asks you to fill out this form in English and return it in typed 
format (not as a PDF file, please).  

 
Technical details of the consultation:  
 
Please provide the requested information on your National Working Group or international youth NGO: 
 

Details of the contact persons: 

Name Eliza POPPER (NYC contact)  
(Ministry contact: Kristóf TÉGLÁSY,
kristof.teglasy@emmi.gov.hu) 

E-mail address eliza.popper@ifjusagitanacs.hu 

Institution National Youth Council of Hungary 

Position president 

EU Member State Hungary 

Members of the National Working Group (number and names) 

Youth Organisations Eliza Popper <eliza.popper@ifjusagitanacs.hu>, National 
Youth Council 
Csaba Káncz < csaba.kancz2@t-online.hu >, National Youth 
Council 
Kristóf Papp < kristof.papp@aegee-budapest.hu >, National 
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Youth Council 
Polgár Zsuzsanna <polgar.zs.e@gmail.com>; Youth 
Consultation Cycle 
Kinga Joó <kingajoo@yahoo.com>; National Student Union 
Foundation 
Tímea Sófalvi <sofalvi.timea@csoportteka.hu>; Csoport-téka 
Association 
Zoltán Hámori <hamori.zoltan@i-dia.org>; Foundation for 
Democratic Youth 

National Authorities (please specify if 
Ministry for Youth and/or 
representatives from other Ministries) 

Kristóf TÉGLÁSY, kristof.teglasy@emmi.gov.hu, Ministry of 
Human Resources 

National Agencies Éva Járosi <eva.jarosi@ncsszi.hu> National Institute for 
Family and Social Policy, YiA Programme Unit 
Attila Szabó-Nagy <attila.szabo-nagy@ncsszi.hu> National 
Institute for Family and Social Policy, YiA Programme Unit 
Csilla Szabó <cs.szabo@tpf.hu >, Tempus Public Foundation 

Others (please specify) Judit Balogh <BaloghJu@lab.hu>; Hungarian Labour 
Inspectorate 
Péter Pillók <peter.pillok@ncsszi.hu>; National Institute for 
Family and Social Policy, Research Department 
Ákos Szabó <akos.szabo@ncsszi.hu>; National Institute for 
Family and Social Policy, Research Department 
 

Level of the consultation (international, national, regional, local) 

Local yes 

Regional no 

National yes 

International  
(for international youth NGOs) 

no 

What methodologies were used? 

Target group consulted  Specify the methodology of the consultation  Number of 
people 

Young people online questionnaires, focus group 
discussions and mini-projects 

approx. 900 
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Young people represented by youth 
organisations 

focus group discussions 50 

Experts (e.g. NWG, youth researcher, 
youth workers, employment agencies, 
social services, etc.). Please specify. 

semi-structured online interview 6 

Public authorities in the field of youth 
or in social affairs and welfare or 
others. Please specify. 

  

Good practices from the consultation As part of the long-term TCP project ’Have an impact!’ initiated 
by the National Agency of the Youth in Action Programme in 
Hungary, 15 local structured dialogue mini projects were 
implemented. The implementation of the mini projects was 
preceded by a two-and-a-half-day seminar to prepare the future 
mini project managers for the realization of their project ideas in 
terms of contents and methods. In the mini projects participants 
were working within their local communities in order to involve 
young people in the consultation process and provide them with 
possibilities to voice their opinion and suggestions concerning the 
themes set by the Greek EU presidency. Several good practices, 
best practice methods can be highlighted from among these mini 
projects, such as:  

1) visiting a local penitentiary in order to involve young 
offenders in the Hungarian structured dialogue process; 

2) working with audiovisual methods (short movies etc.) as 
a tool to help reflection on the consultation topics; 

3) inviting the local ’Entrepreneur of the Year’ to a 
discussion with local youth, focusing on the topic of employment 
and entrepreneurship 

The projects and the results of the whole process were evaluated 
in a one-and-a-half-day meeting of project managers, who got 
engaged with the structured dialogue process and expressed 
their interest about supporting the next consultancy round as 
well. 

Do you have any suggestions / 
comments on the current process?  

 

Please share your plans how to follow-
up on the Joint Recommendations to 
be adopted at the Youth Conference in 
Greece, to ensure that the results of 
the third cycle on social inclusion are 

The national Youth Council – with the support of the National 
Working Group - will take a leading role in distributing the results 
and will ensure proper follow-up and lobby efforts in order to see 
some developments in the areas touched.  
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implemented in your country. 

 

 

GUIDING QUESTIONS  
  

 
Structured Dialogue on Youth and Social Inclusion 
 
 

The Trio Presidency – Ireland, Lithuania and Greece – together with the European Commission 
and the European Youth Forum have agreed Social Inclusion as the overarching theme for the 
18 months from January 2013 to end June 2014. This theme emphasises the concept of social 
inclusion involving all young people, in addition to those with fewer opportunities. The Trio 
Presidency is ensuring support for the overall theme of Social Inclusion via their specific 
priorities throughout the 18-month mandate. During the first phase of consultation, Ireland 
focused on what the social inclusion of young people means, the challenges it poses for young 
people, the groups of young people most at risk of social exclusion and the stages in young 
people’s lives where they are most vulnerable to social exclusion.  
 
Building upon the results of the first phase, Lithuania focused in the second phase on the 
possible solutions for the social inclusion of young people, with a special emphasis on those 
who are not in employment, education or training (NEETs).  
 
On the basis of the two previous rounds of consultations, Greece is concluding the 18-month 
cycle with the third phase of structured dialogue by focusing on concrete recommendations for 
policy actions for the social inclusion of all young people. Therefore, this third phase aims to 
collect many specific suggestions and innovative ideas for enhancing the social inclusion of 
young people. Greece is emphasising youth entrepreneurship, including in the area of culture, 
as a means to achieving young people’s autonomy and contribute to their social inclusion. 
 
Role of youth entrepreneurship in enhancing social inclusion of young people 
 
Eurostat defines those that are self-employed, entrepreneurs, as persons who work in their own 
business, professional practice or farm for the purpose of earning a profit1. As definitions across 
countries vary, people that are self-employed can be those who employ others and those that 
work alone. Entrepreneurship is not only a form of employment but also a mindset, enabling 
young people to use their skills, gain autonomy and contribute to their own development or that 
of the community. Entrepreneurship aiming for a social impact can help young people gain their 
autonomy and promote social inclusion, and hence can contribute to wider society.  
Youth entrepreneurship offers a considerable potential for young people. However, compared to 
other regions, Europeans are less likely to engage in entrepreneurial activities and the levels of 
entrepreneurship among young people are the lowest. 
 
Encouraging entrepreneurship is particularly important to face challenges related to alarming 
high youth employment rates in most of the EU Member States.  Entrepreneurship and self-

                                            
1 Eurostat, "Labour force survey: Methods and definitions, 2001 Edition", 2003.  
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employment offer pathways for young people to emerge from unemployment.  Entrepreneurship 
refers to an individual’s ability to turn ideas into action. This supports individuals in their 
everyday lives at home and in society, and in the workplace. It alerts them to the context they 
operate in, and makes them more ready to seize opportunities. 2 
The current challenges, restraints and opportunities in Europe raise the need for 
entrepreneurship that seeks to generate economic value, but also produces social capital and 
serves the community’s interest. Such social entrepreneurship, when it promotes and highlights 
cultural resources  (e.g. historical sites and monuments, traditions and customs, contemporary 
art, creativity using new technologies etc.), provides a new kind of innovative business-oriented 
mentality, attracting investors, tourists, ultimately creating employment for young people and 
thus fostering social cohesion. 
 
 
 
Guiding questions for consultation: 
 

With a view to preparing the debates and exchange of views for the Greek Presidency’s EU 
Youth Conference, we would like to submit the following questions. Please answer to these 
questions (max. 500 words per question) synthesising the main outcomes of the consultation.  
 
 
At the EU Youth Conference in Lithuania, young people and policy-makers agreed that ‘’EU Member 
States should ensure that education systems are tailored to individual learners […].’’ 
 
 The following question aims to explore this proposal further: 
 
1. What concrete actions should be taken to tailor education (formal education, non-

formal learning and Vocational Education and Training) to individual learners, to 
provide them with equal learning opportunities?  

We can divide the views of the consulted young people on education tailored to the needs of 
individual learners into two groups. First, there is general agreement, that everyone needs 
education based on their individual needs as soon as possible, already from the beginning of 
their educational path, from the very basic level of the educational system. 
Young people in the other group believe that from the perspective of society it is crucial to have 
approximately the same contents in basic education in all schools. Youngsters often 
emphasized the significance of personal responsibility. According to one extreme opinion of a 
participant in the focus groups everyone has the opportunity to study, no matter where they 
were born, and the rest is just up to their diligence and motivation. 
Young people in the mini projects mentioned that it would be useful to properly prepare and 
coach those professionals who work with young people (in this case teachers) so that they are 
able to work with the age groups concerned in a suitable way. Students think if one's parents are 
wealthy and have good connections, one will have more opportunities in life, than those who are 
disadvantaged. Rich parents can hire a private teacher for their children, and this way can 
provide for extra knowledge that is not possible to acquire in schools. These opinions are in line 
with the results of the online questionnaires, according to which the majority of the respondents 
think that education tailored to individual needs can only be realised through private education. 
A considerable proportion of the consulted young people mentioned after school study groups 
and specialty colleges can help in getting access to education fitting individual needs. 

                                            
2 European Commission: Focus on young people and entrepreneurship – Youth in Action European good 
practice projects 2013 
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Respondents of the online questionnaires consider pupils/students with the lowest school 
results to be less likely to acquire education tailored to their individual needs than those with the 
highest school results.  
Young people have various suggestions on how the issue of providing everyone with 
appropriate education fitting for them can be solved. These include a reform of teacher 
education by implementing a psychological entry test or exam as a preliminary filter in the 
admission process. They also think the teaching profession needs to be made more enticing by 
improving both its financial and societal appreciation, recognition. It was also proposed to 
establish talent development centers, functional (specialized) schools, various after school study 
groups starting from elementary schools, and - for the better informing of students upon 
graduation from elementary school - quality career counselling services. Participants of the 
consultation widely criticized the admission system to higher education, and suggested the 
reestablishment of "admission interviews".  
Young participants in the consultation also think more emphasis needs to be placed on "learning 
for life" [as opposed to learning for school] as part of addressing individual needs in education, 
since there are several people who do not pursue higher education, and still need to make a 
living somehow. To this end even high schools need to teach competences necessary to make it 
in the labor market. 
The above opinion of young people is in accordance with the views of experts involved in the 
consultation, who also find it important to reform the present educational system focusing more 
on formal, lexical learning, and to foster a shift towards non-formal learning approaches. Young 
people and experts also agreed upon the emphasized need for teaching / learning skills and 
competences necessary for an individual to get on in life, with special attention to competences 
required in the labor market. 
On consultation days organized by the Foundation for Democratic Youth participants drew 
attention to the gap between what education provides and what is actually needed in the labor 
market. The perception of the world of employment by high school students is characterized by 
fears, uncertainty and prejudices. Their impressions on the labor market is based primarily on 
experiences from the family and the media, and many think that the years spent in education 
give one no real chance to learn how an actual workplace functions. Ideas for changes in 
education include the restructuring of courses in order to put more emphasis on practice, and 
less on theory, both in terms of focus and actual time dedicated. Regarding education tailored 
more to the individual's needs, suggestions were made to make it possible for students in 
secondary schools to choose the focus of their studies by selecting classes in accordance with 
their interests, as in universities, so that students can dedicate most of their time to fields of 
study that they would like to concentrate on in their future [education or work]. 
Results of the online questionnaires draw attention to the fact that young people do not think 
highly of their schools' educational performance when it comes to providing skills and 
knowledge necessary to be successful in the labor market. Only 15 percent stated that they 
received useful or very useful knowledge on how to find employment. 
 

 
 

The EU Youth Conference in Vilnius concluded, among others, with the proposal that ‘’EU Member 
States should ensure that their legal frameworks prevent discrimination against young people, 
based on age, and that young people are entitled to the same employment conditions, 
remuneration and rights as other workers, therefore leading to strengthening intergenerational 
solidarity.’’  
 
With the following questions, we aim to look into concrete actions for ensuring equal treatment of young 
people in the labour market:    
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2. a) What concrete actions should be taken to eliminate and prevent discrimination 

against young people in the labour market, including actions to reduce the risk of 
precarious jobs and jobs with income below the poverty line?  

Participants of the consultation process do not consider discrimination of young people in the 
labor market a relevant issue as Hungarian young people do not feel being discriminated in the 
labor market solely because of their age. In records of experiences by young people, there was 
no discrimination mentioned exclusively based on young age. The lack of professional 
experience was underlined by young people as the most common reason for them being 
rejected in the labor market. According to them it is essential to receive diverse practical training 
during their education in order to be sufficiently prepared for coping in their future job. 
According to experts, certain groups of society (e.g. the elderly and women with a family) are 
affected by discrimination on the labor market far more than the youth, the discrimination of 
whom can only be truly visible if they are disadvantaged for reason (s) other than their age (e.g. 
origin, family situation or geographical disadvantage). 
In order that wide social impact and synergies can be achieved, some experts suggest the 
harmonization and synthesis of different existing programs introduced for the sake of 
improvements in the employment of young people (such programs include the European Union 
programs, governmental grants, lower taxes/contribution). 
According to other opinions a quota should be set, defining the minimum proportion of freshly 
graduated young people new in the labor market. 

 
b) What concrete actions should be taken to strengthen the solidarity between 

generations in order to improve the social inclusion of young people?  
 

According to young people consulted in Hungary, the strengthening of solidarity among 
generations can be realized by the older generations opening up towards young people through 
an attitude change that puts an end to stereotypes against young generations. In order to help 
this progress, forums and social programs should be set in the framework of which employers 
and young workers have the opportunity to get acquainted and get to know the qualities of each 
other. 
Consultation days of the Foundation for Democratic Youth uncovered that some students 
consider the high retirement age to be detrimental to the employment of young people by 
keeping older people in the labor market for longer. Some young people consider the labor 
market a sort of “zero sum game”, where generations compete for a finite number of jobs. 
Consultation days also resulted in the conclusion that if the younger generation had more 
opportunities to meet representatives of the various fields of employment, they could have a 
more realistic insight into the world of employment. At the same time experienced employers 
could access more relevant information on the groups of young employees-to-be. Sharing 
success stories of young people’s enterprises with the general public might also prove 
inspirational. 
 
Young people and policy-makers agreed at the EU Youth Conference in Vilnius that ‘’governments 
should increase youth employment by putting in place tax incentives for employers to create 
quality jobs’’ […] and ‘’offer more opportunities for quality internships and apprenticeships, 
structured and monitored training schemes, available for all young people’’.  
 
The following questions build upon this proposal: 
3. a) In your view, what measures can be taken to create more jobs for young people 

and to ensure the quality of the jobs created (e.g. tax incentives, facilitate 
administrative procedures, regulation of contractual arrangements etc.)? 
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Do you have any good examples to mention based on your country’s practice? 
Youth in Hungary believe that more direct connection is needed between the world of education 
and work. It would be important that young people acquire a wide variety of useful skills during 
internships to gain a stable basic knowledge that can make them well-integrated members of 
the labor market in the long run, and thus of the general society as well . Young people refer to 
internship opportunities available for them in addition to their studies as positive examples. They 
say these opportunities should be provided in increased numbers. Some say a stronger link is 
required between higher education and the private sector. 
According to more than 90 percent of the young respondents to the online questionnaire, 
professional practice (traineeship) is either important or very important for them in order to get a 
proper job. 

 
b) What concrete actions should be taken to improve opportunities for quality 
internships and apprenticeships and for training, available for all young people?  

 
Young people often emphasized during the consultation process that educational institutions 
should establish appropriate contacts with employers, so they could provide suitable practice 
opportunities. Companies should also change their attitude and become aware that trainees’ 
professional competences are worth exploiting, and giving them solely clerical work is not 
making use of their full potential. It would be good practice by companies to employ mentors 
who would gauge students' (trainees’) individual competencies.  
“An employer needs to take time to train and mentor an intern, to be with them and set them on 
their course, and to really contemplate whether a given employer only needs the intern while the 
benefits are coming [i.e. to the company for employing an intern]. I do not understand why these 
entrant constructions are not used to train actual future employees able to do proper work later, 
instead of just people who make coffee and do the dishes” 
 
According to experts involved in the process, it is an important goal to have flexible cooperation 
between the educational institutions and the work places. Good examples are the employment 
pacts, when the labor market actors come together to discuss and to find solutions for local 
problems together. Well-established partnerships can constantly follow changes in the local 
labor market needs, and adult education, vocational and higher education have the possibility to 
adapt. 
Internships incorporated into the educational system are also a good example. The dual training 
in vocational schools is to ensure the well-defined professional practice of higher education. 
 
 
The following question continues the debate about enhancing the social inclusion of young people and 
aims to look for solutions beyond the proposals already formulated in the first and second consultation 
phases: 
 

4. The areas of education and employment, information and guidance, decent housing 
and youth-friendly welfare services have been addressed in the previous two 
phases of the dialogue:  What measures in other areas are necessary to improve 
the social inclusion of all young people? 

 
Our focus group observations show, that Hungarian youth find the labor market as the most 
important means towards social inclusion. Young people pointed out that several years of 
professional experience should not be a permanent requirement by employers. As for 
education, young people think that practical training needs to become dominant, which in turn 
necessitates a close bond between education and the labor market. They think that instead of 
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the current educational practice of increasing lexical knowledge, developing the ability to find 
the necessary information should be pursued. Available courses should cover basics of 
leadership and teamwork skills. It is generally agreed that work experience abroad greatly 
enhances chances to find employment, and can enrich young people’s lives with very useful 
financial and cultural knowledge/learning. 
During the consultation days of the Foundation for Democratic Youth, beyond the trinity of state, 
school and companies sometimes the responsibility of families and the intermediate 
environment also came up. The majority of young people agreed that although the family might 
not be able to prepare a youngster for the labor market on its own, it can still contribute a lot to 
helping young people become devoted, (pro)active and hard-working employees by providing 
good examples, guidance and values. Some participants of the consultations suggested the 
necessity for training programs for parents or parents-to-be  to help them “raise children who are 
not going to be lazy adults”. 
According to the opinion of experts, there is a lack of cultural projects through which young 
people could transparently show the rest of the society (to other generations) that they 
themselves are active and contributing members of society. This could also contribute to the 
harmonization between young people’s motivations and society’s expectations. 
The establishment of working communities (staffs) with socially diverse composition should be 
encouraged. They should involve middle-aged people with families, young people new in the 
labor market and elders before retirement. Such groups of employees can easily raise 
awareness on the power of cooperation. A staff composed of people with homogeneous social 
backgrounds is much more prone to the rise of fear and alienation from other groups. 
 

 
 
At the EU Youth Conference in Lithuania, young people and policy-makers proposed that 
‘’governments should support entrepreneurship by simplifying administrative procedures 
through establishing a one-stop shop and online services, and enabling access to free legal 
advice, as well as providing financial support and tax relief to young entrepreneurs, and 
incentivising private investments into start-ups.’’  
 
The Entrepreneurship 2020 Action Plan3 sets out the EU agenda to encourage and support 
entrepreneurship through measures in the areas of entrepreneurial education and training, the creation 
of an environment where entrepreneurs can flourish and grow and develop role models and reaching 
out to specific groups.  
 
Through the following four questions, we would like to find out how youth entrepreneurship, including 
entrepreneurial activities building on and valuing a country's cultural richness and creativity, can 
contribute to the social inclusion of young people and how to support it:   

 
5. Ιn your view, how can youth entrepreneurship contribute to social inclusion of 
young people? (e.g. assisting young people, including the unemployed or excluded 
youth, etc.) 

 
The increase of the entrepreneurial spirit of career starters and young people as well as the 
support to the acquisition of competencies for entrepreneurship can significantly contribute to 
the social inclusion of young people. Hungarian young people are essentially ambitious and 
have an entrepreneurial spirit. 57 percent of young people who filled out the online 
questionnaire would like to or would very much like to become entrepreneurs in the future. 
Nevertheless the number of businesses run by young people is low. There are different factors 

                                            
3 http://ec.europa.eu/enterprise/policies/sme/entrepreneurship-2020/index_en.htm 
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behind this fact. According to young people’s opinion, it is costly to start a business and a strong 
influencing factor is the social capital one has (or lacks). In addition, young people have no 
knowledge about the current demand, about how to set up an enterprise, so if somebody wants 
to become an entrepreneur, he or she has to work as an employee first to learn what mistakes 
he or she should avoid. 

 
 
       6. What concrete measures should be taken in the following areas to help young 

people to develop entrepreneurial initiatives?  
 

First of all, to improve young people’s entrepreneurial skills, young people’s professional 
knowledge and skills regarding entrepreneurial activity need to be developed. In addition, it 
would be helpful to present them good examples, tenders, tax benefits related to start-ups. In 
the online questionnaire only one fifth of young people said that they have received useful or 
very useful knowledge from their school on how to run an enterprise. 
The focus group interviews unanimously declared that more information through more 
numerous and diverse forums would be necessary on the topic of how to become an 
entrepreneur. 
"It would be great if they changed the regulatory environment, for example the businesses 
founded by young people would face less strict rules like tax rules, the rules for liquidation, 
given that many people don’t dare to start a company, because they are afraid of going 
bankrupt, and don’t know what to do when that happens. So since a start-up company generally 
closes its first year with a definite deficit when it finally can break even, there shouldn’t be a 
possibility for the bank to immediately place its hands on the enterprise but there should be 
some limitations on inducing consequences, as for example the borrower-protection when 
taking a loan." 

 
• Develop young people’s entrepreneurial skills in schools and universities and 

through non-formal and informal learning activities 

According to young people senior professionals, just like teachers, should be motivated 
economically and socially to pass on their knowledge to young people. 
According to the experts involved in the process, there should be more competence-building 
content present in education and this should feature more strongly in the exams and 
assignments as well.  
Small and medium-sized enterprises should be supported within the framework of some kind of 
a scholarship program in order that they provide quality training places for students. It is not only 
large companies which should have internship and apprenticeship opportunities. 

 
• Recognise and improve the learning value of engaging in youth-led initiatives for 

developing one's entrepreneurial skills 

It would be necessary that the educational system, the local governments and the local 
stakeholders in the field of economy recognize the opportunities in such initiatives. By providing 
venues and infrastructure, by giving recognition valid in the educational system, the motivation 
of young people to participate in these initiatives could be increased. 
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• Reduce administrative burdens for business creation 
 
The unanimous response of the consulted Hungarian young people was that for the 
establishment of enterprises, first of all there should be a reduction of bureaucratic obstacles, 
and significant tax cuts would be necessary. In addition, brief, concise, to the point information 
would be needed to be disseminated by all possible means of the media. 
One of the most important conditions is that the rules should not change constantly. Clear, 
simple and unambiguous regulations would be necessary and when they exist, there should be 
a website developed to collect all the necessary legal and financial assistance needed for the 
setting up of an enterprise and to be made available in a language understandable for 
everyone. 
80 percent of young people surveyed online believe that the frequent and unpredictable 
changes regarding the rules and legislation nowadays greatly complicate matters for 
businesses, and this impedes young people in launching their own enterprise. 
 

• Improve access to finance for setting up a business 

Local banks and financial institutions, in cooperation with local schools, should organize courses 
and summer camps where young people could gain the necessary financial competences. With 
the help of a certain training module they could learn about forms of preferential loans, tax and 
contribution allowances, tender resources that are available for a newly established venture. 
 

• Improve security and stability for young entrepreneurs.   
 
Managing an enterprise requires a wide range of knowledge and skills. It is important to be 
familiar with markets, administrative processes, and to possess basic management skills. For 
enterprises to be successful it is not only young people who need support, but the older age 
groups as well, who share their experience. 
„There could be grants for entrepreneurs, not necessarily financial, more like professional 
audits, where someone would tell you: look, this is really necessary, there is a demand for this, 
this is how you can pursue your goal, I mean some kind of professional advice to avoid pitfalls” 
A complex service system for supporting entrepreneurs, including a network of counsellors and 
mentoring programs could greatly reduce the vulnerability of enterprises. 

7. a) What concrete actions can be taken to improve youth entrepreneurship 
opportunities for young people with fewer opportunities and for those living in remote 
areas? 

 
According to some young people involved in the structured dialogue process, it might be 
worthwhile to provide them with increased financial grants, if available. Some others think that 
money is not the essential factor, a disadvantaged young person misses more on social capital, 
a cornerstone of successful entrepreneurship. Some suggest that great emphasis should be put 
on schooling, internships and the support to social enterprises. 
Experts involved in the process also suggested the establishment of „incubator houses”, where 
young people can access all important support services. As an addition to this, the 
entrepreneurial possibilities of disadvantaged and rural youth could be improved by providing 
professional help available through the internet. 
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b) What concrete actions can be taken to promote youth entrepreneurship which have 
a positive social impact for example through co-operatives4  and green jobs5?  

 
According to young people’s opinion, entrepreneurial culture among young people in Hungary is 
limited. They agree on establishing connections (social capital) being the prime solution to 
overcome this and become the starting point of successful enterprises. It is important that 
businesses can learn from one another and be able to cooperate, which could contribute to the 
growth of both parties. 
Young people involved in the structured dialogue suggest the establishment of working groups 
on national level to promote collaborative processes. Depending on the profile of the enterprises 
concerned, as many professional meetings and consultations should be held as possible. They 
are convinced that successful enterprises result in economic growth, which in turn is beneficial 
for the whole society. 
Some experts involved in the process think that the establishment of awards and rewards can 
be incentive, as they can be used to raise awareness on the worth and usefulness of these 
enterprises in the wider community, in society. 

 
8. What examples of good practice exist in your country of young people’s enterprises, 

including those building on and valuing a country's cultural richness and creativity, 
which have a positive impact on young people, their community and/or wider society? 

 
Young people in one of the focus groups consider the Innovative pilot employment program 
„TÁMOP-1.4.3-12/1-2012-0107 titled SZOCIO-PRÍMA” as good practice. Out of the 28 people 
who comprised the first target group of this program, 7 graduate job seekers successfully settled 
in the primary labor market. 
The following enterprises were also listed by young people as best practice: 
 

• Prezi 
• TEDX Youth 
• Cellux group 
• Activities of the Foundation for Small Enterprise Economic Development (SEED) 

 
 
 

                                            
4 According to the International Cooperative Alliance, co-operatives are described as ‘’an autonomous 
association of persons united voluntarily to meet their common economic, social and cultural needs and 
aspirations, through a jointly owned and democratically controlled enterprise’’.  
5 According to the International Labour Organisation (ILO), “Green jobs are decent jobs that: reduce 
consumption of energy and raw materials, limit greenhouse gas emissions, minimize waste and pollution, 
protect and restore ecosystems.” 
 


